38T oYl HEl e

Controller General of Defence Accounts

364 §eR s, e, faeeht $2 110010
Ulan Batar Road, Palam, Delhi Cantt- 110010

. e/XIV/19015/ARBRI 3T/ 2014 feid: 25.04.2014
No. AN/XIV/19015/Govt. Orders/2014

Jar A,
T} e A yaE PriEes / e o PdEs
All PCsDA/CsDA

(Through CGDA Mail Server)

Sub: Regulation of Pay on imposition of a penalty under CCS (CCA) Rules,
1965.

Jugdad favg R WRA WBR, HifAd, did REdd wad dRE @, dide g
afetor fowmt & 16 06/02/2014 & FHiGE WO W0 6/3/2013-Estt. (Pay-l) & afy
LT, ARTEET UaH 3avad BT &g 3mifya o) s & |

A copy of Government of India, Ministry of personnel, Public Grievances and
Pensions (Department of Personnel and Training) Office Memorandum F. No.
6/3/2013-Estt (Pay-I) dated 06/02/2014 on the above subject is forwarded herewith

for your information, guidance and necessary action please.

oD AR |

gfafafy ;-
1. USRI 4 UG 13 34T (RI) |
2. oE WIE- 1,2,4 (M) |
3. o WIeT ([Had) 3T (RIF) |
_4- ¢ 81 0 AR (W) ~--- &l O Wl R J§ BT W30S B] 2 |
5. UTRIEI0T 09 WS g, XK AR, feenil g |
. IS SHN (RI) |
ARER AIC g (TR 14) |
. wETE, TS S, (J.a).) gor [gRe-en o g i (3ifter) got] |
. WETTdd, U3 .E.U.5.U. (Ta.d) dlcilal [GRT -U8m ot Fimd

© ® N O




11.

No.6/3/2013-Estt (Pay-I)
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

North Block, New Delhi
Dated the ¢ February, 2014

OFFICE MEMORANDUM

Subject: Regulation of pay on imposition of a penalty under CCS (CCA) Rules, 1965.

The undersigned is directed to say that the following penalties prescribed in the Rule
11 of CCS (CCA) Rules, 1965, have a bearing on the pay of the officer:

Penalties

Minor Penalties -

(iii a) reduction to a Jower stage in the time-scale of pay by one stage for a period

(iv)

not exceeding three years, without cumulative effect and not adversely
affecting his pension.
withholding of increments of pay;

Major Penalties -

(v)
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save as provided for in clause (iii} {a}, reduction {» a lower stage in the time-

scale of pay for a specified period, with further directions as to whether or -
not the Government servant will earn increments of pay during the period of

such reduction and whether on the expiry of such period, the reduction will

or will not have the effect of postponing the future increments of his pay

reduction to lower time-scale of pay, grade, post or Service for a period to
be specified in the order of penalty, which shall be a bar to the promotion
of the Government servant during such specified period to the time-scale of
pay, grade, post or Service from which he was reduced, with direction as to
whether or not, on promotion on the expiry of the said specified period -

(a) the period of reduction to time-scale of pay, grade, post or service shall
operate to postpone future increments of his pay, and if so, to what extent;
and

(b) the Government servant shall regain his original seniority in the higher
time scale of pay , grade, post or service;

Consequent upon implementation of the recommendations of 6™ CPC under the CCS
(RP) Rules, 2008 pay scale of a post/grade for below HAG level means the Pay Band and
Grade Pay specified for that post. Under the CCS (RP) Rules, 2008 a Pay Band may cover




Government servants in more than one Grade Pay or posts in the hierarchy. As per Rule 9 of
the CCS (Revised Pay) Rules, 2008, the rate of increment in the revised pay structure is 3%
of the sum of the pay in the Pay Band and Grade Pay applicable, which is to be rounded off
to the next multiple of 10. Further, as per Rule lO of the CCS (Revised Pay) Rules, 2008,

there is now a uniform date of increment, that is, 1¥' July of the year.

3. The mode of implementation of these penalties has-been clarified to individual
Ministries/Departments wherever references have been received. It is now proposed to issue
detailed guidelines on the issue. The regulation of pay on imposition of these penalties is in
the subsequent paras:

A. Reduction to a lower stage of pay by one stage {Rule 11( iii a)}

On imposition of a penalty under this Rule, the pay would be fixed at the next lower
stage in the Pay Band. In other words, in case of reduction by one stage, the revised pay
would be the pay drawn in the Pay Band at the stage before the last increment. Grade Pay
attached to the post would remain unchanged. The pay will be fixed by reversing the mode
of allowing increments given in Rule 9 of the CCS (RP) Rules, 2008. The formula would
be:-

Reduced Pay In Pay Band = {(Pay in Pay Band+ Grade Pay) x 100/103} less (Grade Pay)
(rounded off to next 10)

Pay would be Pay in Pay Band as above + Grade Pay

B. Withholding of increment {Rule 11(iv)}

As the uniform date of increment now is 1% July, on imposition of a penalty of
withholding of increment, the increment(s) due on the 1% of july falling after the date of
imposition of the penalty would be withheld. In case where penalty of withholding of more
than one increment is imposed, increments due on 1% of July in the subsequent years would
similarly be withheld. The increment would be restored at the end of the period for which
the penalty is imposed.

This also applies to cases where the penalty is imposed for part of a year. For
instance, if the penalty of withholding of one increment for six months is imposed on a
Government servant in April 2013, then the increment falling due on 1.7.2013 will be
withheld for a period of six months, that is, till 31.12.2013. The increment would be released
w.e.f. 1.1.2014. In this case the next increment falling due on 1.7.2014 will also be allowed.

C. Reduction te a lower stage in the time-scale of pav for a specified period {Rule 11{v)}

The process of imposition of penalty of reduction by one stage under Rule 11(iii a)
explained above shall be repeated for every additional stage of reduction by taking the pay
arrived at notionally as pay for the second reduction, and so on. Grade Pay shall remain
unchanged.

NOTE 1: It is not permissible to impose a penalty under this rule if the pay after imposition
of the penalty would fall below the minimum of the Pay Band attached to the post.
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Annexure
ILLUSTRATIONS
Reduction to a lower stage in Pay Band
Example : 1
Pay in Pay Grade Pay Total
Band (Rs) Rs) (Rs)
On the date of | 20460 4800 25260
penalty
Reduction Pay in Pay Grade Pay (Rs) | Total (Rs)
Band (Rs)
By 1 stage 19730 4800 24530
By 2 stages 19020 4800 23820
By 3 stages 18330 4800 23130
By 4 stages 17660 4800 22460
By 5 stages 17010 4800 21810

NOTE: There may be some difference when the process is reversed i.e.

when increment is allowed. This is because of rounding off of pay in Pay
Band to next 10.

Example: 2

Reduction Pay in Pay Grade Pay Total (Rs)
Band (Rs) (Rs)

On the date of | 10140 4200 14340

penalty

Reduction Pay in Pay Band| Grade Pay (Rs) | Total
(Rs) (Rs) -

By 1 stage 9730 4200 13930

By 2 stages 9330 4200 13530

By 3 stages 8940** 4200** 13140%**

By 4 stages

By 5 stages

** In the above illustration, a penalty of reduction by more than two stages
would take the pay in the Pay Band below the minimum of the Pay Band,

such a penalty would therefore not be implementable in view of Note 2
under para 3C .
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Case 1: Reduction to a lower stage

The penalty of reduction to a lower stage in the time-scale of pay by one
stage for a period of one year, without cumulative effect and not adversely affecting
his pension is imposed on a Government servant w.e.f. 13.03.2013. The
Government servant was drawing Rs. 15440 + GP Rs.4200 in Pay Band 2 (Rs.9300-
34800)

A. Pay when penalty imposed = Rs.15440+ 4200 =19640
B. Reduced Pay} = {(15440+4200) x 100/103 less (4200) rounded off to next 10

in Pay Band}
= 19067 -4200 = 14867 rounded off to Rs 14870

C. Reduced Pay w.e.f.13-3-2013 = Rs.14870 +GP Rs.4200 =19070
Increment (notional ) 1-7-2013 =15440 + (19640 x 39%)@@ +4200
=15440+590%9+4200
Pay after increment =16030+4200=20230
@@ rounded off to next 10
D.Pay we.f. 13-3-2014 = Rs 16030+ 4200= Rs.20230
E.Pay we.f. 1-7-2014 = Rs 16640+4200 = Rs 20840



Case 2: Reduction to a lower stage

The penalty of reduction to a lower stage in the time-scale of pay by two
stages for a period of one year is imposed on a Government servant w.e.f. 13-03-
2013. It is further directed that the Government servant Government servant would
earn increment during the period and the reduction will not have the effect of
postponing future increments of pay.

The Government servant was drawing Rs. 15440 + GP Rs.4200 in Pay Band
2 (Rs.9300-34800)

(same as in Case 1 but reduction by 2 stages)

A. Pay when penalty imposed = Rs.15440+ 4200 =19640

B. Reduced Pay in Pay Band.

Step -1 First stage reduction

={ (15440+4200) x 100/103 less (4200) rounded off to next 10
= 19067 -4200 = 14867 rounded off to Rs 14870

Pay= 14870+4200=19070

Step-2 Second stage reduction

il

{ {14870+4200) x 100/103 less (4200) rounded off to next 10
18514 -4207 = 14314 rounded off to Rs 14320

C. Reduced Pay w.e.f.13-3-2013 = Rs.14320 +GP Rs.4200 =18520

Increment (notional ) 1-7-2013 =15440 + (19640 x 3%)%¢© +4200
=15440+590@@+4200

Pay after increment =16030+4200=20230

@@ rounded off to next 10

D. Pay w.ef. 13-3-2014 =Rs 16030+ 4200= Rs.20230
E. Pay we.f. 1-7-2014 = Rs 16640+4200 = Rs 20840
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Case 2-A: Reduction to a lower stage

The penalty of reduction to a lower stage in the time-scale of pay by two
stages for a period of one year is imposed on a Government servant w.e.f.
13.03.2013. It is further directed that the Government servant would not eamn
increment during the period and the reduction will not have the effect of postponing
future increments of pay.

The Government servant was drawing Rs. 15440 + GP Rs.4200 in Pay Band
2 (Rs.9300-34800)

(same as in Case 2 but no increments during penalty period)
A. Pay when penalty imposed = Rs.15440+ 4200 =19640
B. Reduced Pay in Pay Band

Step -1 First stage reduction

={ (15440+4200) x 100/103 less (4200) rounded off to next 10
= 19067 -4200 = 14867 rounded off to Rs 14870

Pay= 14870+4200=19070
Step-2 Second stage reduction

={ (14870+4200) x 100/103 less (4200) rounded off to next 10
= 18514 -4200 = 14314 rounded off to Rs 14320

C. Reduced Pay w.e.f.13-3-2013 = Rs.14320 +GP Rs.4200 =18520

NO INCREMENTS DURING THE
PERIOD OF PENALTY

D. Pay w.e.f. 13-3-2014 = Rs 15440+4200 = 19640
E. Pay we.f. 1-7-2014 = Rs 16030+4200 = 20230

(Note: The Government servant has drawn Rs.15440 for six months including
broken periods)



_Case 3: Reduction to a lower stage

The penalty of reduction to a lower stage in the time-scale of pay by one stage for a
period of two years, without cumulative effect and not adversely affecting his pension is
imposed on a Government servant w.e.f. 13.03.2013. The Government servant was
drawing Rs. 15440 + GP Rs.4200 in Pay Band 2 (Rs.9300-34800)

A. Pay when penalty imposed = Rs.15440+ 4200 =19640
B. Reduced Pay} = { (15440+4200) x 100/103 less (4200) rounded off to next 10
in Pay Band }
= 19067 -4200 = 14867 rounded off to Rs 14870

C. Reduced Pay w.e.f13-3-2013 =Rs.14870 +GP Rs.4200 =19070

Increment (notional) 1-7-2013 =15440 + (19640 x 3%)¥® +4200
=15440+590 +4200

Pay after increment = 16030+4200=20230

@@ [pcrement (notional) 1-7-2014 = 16030+ (20230 x 3%)@® +4200

= 16640+ 4200 =20840

@@ rounded off to next 10

D. Pay w.e.f. 13-3-2015 =Rs 16640+4200 = Rs 20840
E. Pay w.e.f. 1-7-2015 = Rs 17270+4200 = Rs 21470



Case 4: Withholding of increment

The penalty of Withholding of one increment for a period of six months, without
cumulative effect and not adversely affecting his pension is imposed on an Government
servant on 13-03-2013. The Government servant was drawing Rs. 15440 + GP Rs.4200
in Pay Band 2 (Rs.9300-34800)

A. Pay when penalty imposed = Rs.15440+ 4200 =19640

Increment (due) 1-7-2013 =15440 + (19640 x 3%)%¥¢ +4200
=15440+590 +4200

Pay after increment = 16030+4200=20230

@@

< rounded off to next 10

This increment is to be withheld for six months i.e. from 1-7-2013 to 31-12-2013

B. Pay w.e.f. 1.7.2013 t0 31-12-2013 = Rs.15440+ 4200 =19640
C. Pay w.e.f 1.1.2014 =Rs 16030 + 4200 = 20230
D. Pay we.f 1.7.2014 = Rs 16640+ 4200 = 20840
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Case 5: Reduction to lower orade

The penalty of reduction to the post carrying Grade pay of Rs 4200 for a period of two
years is imposed on Government servant in Grade Pay Rs.4600 w.e.f. 13.03.2013, with further
directions that the reduction shall not postpone his future increments and on the expiry of the
period he shall regain his original seniority in the higher grade.

On 13.03.2013 the Government servant was drawing Rs. 17540 + GP Rs.4600 in Pay Band
2 (Rs.9300-34800). The Government servant had been promoted to the post in Grade Pay
Rs.4600 on 1-8-2009. At that time his pay was Rs.15070 + GP 4200 in Pay Band 2.

In this case the pay in GP 4200 would need to be fixed w.e.f. 13.03.2013 to 12.03.2015 as
if he had continued in GP 4200. Pay would be regulated as under:

|  Date Pay in GP 4200 Pay in GP 4600

1-8-2009 15070+4200= 19270" 15650+4600= 20250

1-7-2010 15650+4200= 19850" 16260+4600= 20860

1-7-2011 16250+4200= 20450" 16890-+4600= 21490

1-7-2012 16870+4200=21070" 17540+4600= 22140

13-3-2013 16870+4200= 21070
1-7-2013 17510+4200= 21710
| 1-7-2014 18170+4200= 22370
i 13-3-2015 18210+4600=22810%¢
1-7-2015 18900+4600=23500

NOTE:
1. “"Notional pay in GP 4200 from 1-8-2009 to 12-03-2013

2. @& One increment would be allowed on the Pre Penalty pay as the Government servant would
have drawn that pay for more than six months as on 1-7-2013

2

3. Incase the hi‘gher and lower grades are in different Pay Bands then also the same method
would be followed.

4. Under FR-28, the authority which orders the transfer of a government servant as a penalty
from a higher to a lower grade or post may allow him to draw any pay, not exceeding the
maximum of the lower grade or post which it may think proper. Provided the pay allowed to be
drawn by a government servant shall not exceed the pay which he would have drawn by the
operation of FR 22 read with clause (b) or (c) as the case may be of FR 26. This illustration is
where no such orders have been passed. Where the disciplinary authority has specified the pay
to be drawn in the lower post pay will be drawn as per those direct.
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